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The American Therapeutic Recreation
Association was born in 1984 from great hopes
and with great promise.

There was great hope that this new mem-
bership organization could address the growing
needs that faced therapeutic recreation specialists
in the competitive health care arena. It was the
beginning of the managed care era, when insur-
ance companies and agencies that regulate health
care were placing more emphasis on credentialing,
quality management, efficacy research, and at every
possible step, evolving tighter rules for account-
ability, reimbursement and program accreditation.

There was great promise. ATRA generated
much excitement and enthusiasm among practitio-
ners, educators and students alike as it grew. These
were people of commitment, people of dedication
who were willing to work many unpaid hours to
put together the pieces of a giant puzzle.

The pieces of the puzzle were many. There
were committees to establish, liaisons to send ro
the Council on Accreditation of Rehabilitation
Facilities and to the Joint Commission on Accredi-
tation of Healthcare Organizations. There were
books to write on reimbursement, quality assur-
ance, research and medical terminology, and an
annual journal to publish. There were legislative
efforts to be made in Washington and in state
capitals. There were conferences, forum and

workshops to plan.

Perhaps most important of all was the
work in establishing standards and guidelines for

how we practice as therapeutic recreation special-
ists. ‘The significant pieces of this puzzle include
the standards of practice, the code of ethics, the
curriculum guidelines and now the internship
guidelines. All of these documents together hold
us to a level of consistent professional competence,
calling us to meet minimum standards of prepara-
tion, competence and performance, and helping us
to clearly communicate with intetested parties
such as legislators and chird party payers.

This manual was written in response to
frequent requests for guidance about how to _
provide internship experiences for students. Many
educators and practitioners were consulted about :
ideas, suggestions, and concerns for this manual.

In 1997, the ATRA board of directors made

specific recommendations to NCTRC regarding ‘
practice trends affecting the certification standards.
These recommendations are included later in this
document. Other issues, for which there is no 15
policy or written precedent, are addressed as
recommendations in this manual.

The authors wish to thank all those practi-
tioners and educators from agencies and universi-
tiecs who contributed information which we
reviewed before writing this manual. We especially
appreciate the time and diligence of those people
who reviewed the draft before publication, includ-
ing Marjorie Malkin, Jean Folkerth, Susan “Boon”
Murray, Glenn Kastrinos, John Jacobson and Ray
West. The manual was also presented for review
and comment at the 1998 ATRA Annual Confer-
ence and revised in 2002. This is a better docu-
ment for all of their contributions.
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THE
INTERNSHIP
EXPERIENCE

WHAT IS AN INTERNSHIP?

An internship is the means by which a
student who has completed all or most of the
academic coursework in therapeutic recreation,
translates knowledge into clinical skills and abili-
ties in a structured, supervised setting. The stu-
dent interns with an experienced certified thera-
peutic recreation specialise™ (CTRS®) in order to
put learning into practice with actual participation
in a health or human service setting.

The internship is directed by standards
established by the National Council for Therapeu-
tic Recreation Certification® (NCTRC®), by the
requirements of the academic institution sponsor-
ing the student, and the individual expectations
and requirements of the internship agency. Itis
recommended that all parties use the competency
assessment guidelines published by the American
Therapeutic Recreation Association in Guidelines
Jor Competency Assessment and Curriculum Planning
in Therapeutic Recreation: A Tool for Self Evaluation
(Kinney & Witman, 1997) as a guide to develop-
ing practice competence.

NCTRC® currently defines the minimum
length of the internship as a full-time, continuous,
twelve-week period of time of at least 480 hours of
supervised practice (NCTRC®, 2002). ATRA

recommends that the internship be a fifteen week,
600 hour experience (AT'RA, communication to
NCTRC®, October, 1997). In states where there
are licensure or legislated professional practice acts
for therapeutic recreation, the state may require a
specific number of internship hours for the student
to be eligible for independent practice.

According to data collected by NCTRC® a
correlation has been found between the number of
hours and weeks spent in field placement and
increased performance on the national certification
exam.

In the evolving healthcare arena, the role
and titles of certified therapeutic recreation special-
ists is drastically changing. There are continuing
questions regarding the structure (length of time,
title of supervisor, etc.) and process (type of
setting, etc.) of the internship. Any questions
regarding the structure of an internship should be

addressed directly with NCTRC®.

WHAT ARE THE PURPOSES OF AN
INTERNSHIP?

1. To apply academic knowledge of therapeutic
recreation in a practice setting.

NCTRC is the trademark owner of the designations “Certified Therapeutic Recreation
Specialist™,” “CTRS®,” “National Council for Therapeutic Recreation Certification®,” “"NCTRC®”
and the NCTRC Loge. Unauthorized use of any NCTRC trademark is strictly probibited.
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2. To develop clinical practice skills and abilities
under the guidance of a professionally certified
practitioner of therapeutic recreation.

3. To assess and expand the student’s competen-
cies in therapeutic recreation.

4, To acquire in-depth understanding of how
therapeutic recreation fits into health and
human service delivery systems.

5. To develop and practice ethical and profes-
sional behaviors in a work setting,

6. To develop an understanding of critical issues
related to the practice of therapeutic recre-
ation.

GLOSSARY OF TERMS

There is considerable confusion about the
use of several terms related to the student’s final
learning experience. The words “field placement,”
“internship,” “practicum,” and “fieldwork” are
often used interchangeably. For the purpose of
continuity, the term “internship” will be used
throughout this manual.

Academic Supervisor - the person at a college or
university responsible for advising, monitoring and
evaluating the student in an internship for aca-
demic credit. ATRA recommends that the aca-
demic supervisor hold a current credential as a
CTRS® from the National Council for Therapeu-
tic Recreation Certification (NCTRC®) (ATRA,
communication to NCTRC®, October, 1997).

American Therapeutic Recreation Association
(ATRA) - a non-profit, professional organization,
founded in 1984 to advance the profession of
therapeutic recreation and to promote the needs of
therapeutic recreation professionals in service

setrings.

Certified Therapeutic Recreation Specialist™
(CTRS®) — a registered trademark of the National
Council for Therapeutic Recreation Certification
that assures the public that the individual has met
minimum academic requirements, completed a
supervised internship, and passed a national
examination. When the certification is renewed,
this means that the holder has completed the
required procedures to maintain the certification
(e.g. re-testing, continuing education, working or
volunteering in the field).

Fieldwork - the field experience that precedes the
student’s final internship. While academic re-
quirements for fieldwork vary, ATRA recommends
that the student complete 120 hours of fieldwork,
or three academic credits before the internship
(ATRA, communication to NCTRC®, October, 1997).

Intern - the student who has completed all of the
required therapeutic recreation courses and all or
most of the academic coursework as required by
the college or university toward the completion of
a bachelor’s or master’s degree in therapeutic
recreation. The student has applied to complete an
internship in a therapeutic recreation program in a
practice setting.

National Council for Therapeutic Recreation
Certification™ (NCTRC?®) - an independent
credentialing organization that certifies therapeutic
recreation personnel at the entry level of practice.

Site Supervisor - the person at an agency who
directs, supervises, and evaluates the student in the
completion of an internship in an agency to satisfy
academic requirements and NCTRC® standards.
The site supervisor maintains a current credential
as a CTRS® from NCTRC® for the length of the
internship. The authors recommend that a CTRS®
is eligible to be a site supervisor who has success-
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fully completed two years of employment in
therapeutic recreation and six months to one year
of employment at the present agency. A site
supervisor should have demonstrated experience
developing and supervising volunteers or staff, or
have taken courses and seminars that prepare the
supervisor for this critical responsibility.

References

Kinney, T. & Witman, J. (Eds.). (1997).
Guidelines for competency assessment and curriculum
planning in therapeutic recreation: A tool for self
evaluation. Hattiesburg, MS: American Therapeu-
tic Recreation Association.

National Council For Therapeutic Recre-
ation Certification. (2002). Certification standards.
New City, NY: Author.
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ROLES AND
RESPONSIBILITIES
OF THE
ACADEMIC
SUPERVISOR

AND THE
THERAPEUTIC
RECREATION
CURRICULUM

The internship is usually the final phase of
the academic program’s preparation of therapeutic
recreation students, The tasks of the academic
supervisor are to:

L. Prepare the student for the internship experi-
ence.

2. Assist in the selection of the appropriate
agency site.

3. Consult with the agency’s site supervisor,

4. Advise the student throughout the experience.

5. Consult with the student about the selection
and development of a special project, if this is
required for academic credir.

6. Evaluate the student’s reports and assignments.

7. Collect evaluations from the site supervisor.

8. Assign a final grade.

The academic supervisor must guide
students in selecting appropriate internship sites.
Care should be taken in evaluating the students’
level of competence and comfort with different
client populations, and in different agency settings.
Academicians have a significant role in guiding
students to select internship sites where they can
complete their education and development.

In order to be eligible to sit for the national
examination, NCTRC® requires that the intern
have experience in all areas of the therapeuric
recreation process. This includes establishing a
therapeutic relationship, individualized assessment,
goal setting and the design of an individual treat-
ment/program plan, implementing therapeutic
recreation services with selected interventions,
evaluating progress toward the plan, developing a
discharge/transition plan, coordinating services,
and documenting the outcome of services (Luken
& Rios, 1998). Students should carefully choose
their internships so that they will experience the
full continuum of the therapeutic recreation
process.

The academic program and the site agency
enter into a partnership to educate students and
prepare them for professional practice. In relation
to the internship, the student can expect the
academic program to evaluate the prospective
internship site, to enter into an agreement with the
site agency, to maintain regular communication
with the agency, and to provide continued guid-
ance and support to the student as needed.

American Therapeutic Recreation Association
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TASKS TO BE COMPLETED BEFORE THE
INTERNSHIP

1.

5.

Provide the intern with adequate coursework
and learning experiences to satisfy the
NCTRC® academic coursework requirements
and to help the student achieve the profes-
sional competencies described in Guidelines for
Competency Assessment and Curriculum Plan-
ning in Therapeutic Recreation: A Tool for Self
Evaluation (Kinney & Witman, 1997).

Prepare the intern to work in a professional
therapeutic environment that is in compliance
with the ATRA Standards for the Practice of
Therapeutic Recreation & Self Assessment Guide
(2000) and the ATRA Code of Ethics (2001).

Furnish the intern with a resource list of
potential therapeutic recreation internship sites
that have been evaluated by the academic
program, and which conform to the ATRA
Standards of Practice. Many colleges or univer-
sities will have a database with information
about potential internship sites. This informa-
tion will include the name of the agency, the
type(s) of program(s), the population served,
the number of CTRS®’ at the agency and their
years of experience, copies of current CTRS®
certification credentials, any benefits offered to
the intern including housing, meals or stipend,
malpractice insurance requirements, and the
date of expiration of the institutional affiliation
agreement. Some therapeutic recreation
internship sites have begun to charge an
internship fee. This requirement should be
included in the resource information.

Advise interns that they must be registered at
the university for the internship the same
semester or quarter that they begin the intern-

ship.

Develop a college or university internship

manual specific to therapeutic recreation to
guide the student through the selection of a
site and the duration of the experience.

The manual will include:

a. Purpose, goals and objectives of the intern-
ship.

b. The academic prerequisites for the intern-

ship.

c. The roles and responsibilities of the school,
the student and the internship site.

d. The academic institution’s requirements,
such as content and length of the intern-
ship, assignments, report formats, grading
system, and liability insurance. If a student
is paid a stipend from the agency, this may
affect the status of liability insurance that is
provided by the college or university. The
stipend may cause the intern to be classi-
fied legally as an employee. The intern
must investigate to ensure that the correct
liability insurance is in effect.

e. Information about compliance with the
NCTRC® requirements for the internship,
including a qualified site supervisor, the
uninterrupted length of the internship, and
coverage of job responsibilities and knowl-
edge areas for therapeutic recreation
practice.

f. Advice to interns on selecting sites, present-
ing themselves through resumes, applica-
tions and/or portfolios, interviews, tele-
phone contacts, and the appropriate
timeline for this application process.

g. Notice that an agreement between the
agency site and the college or university is
required. If no student from this curricu-

6 American Therapeutic Recreation Association
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lum has ever completed an internship at TASKS TO BE COMPLETED DURING THE
the particular agency chosen, the agree- INTERNSHIP

ment between the agency and the college

or university may require legal consultation 1. Maintain regular communication about the

that can take twelve weeks or more. Stu- student’s supervision throughout the intern-
dents must plan carly for their internships. ship with the site supervisor through on-site
visits, mail, telephone or computer-assisted
h. Information about evaluations that will correspondence. If electronic mail or facsimile
occur during the internship. machines will be used to transmir official ‘
reports or documents, the academic supervisor
1. Discussion of possible agency require- and the site supervisor need to make arrange-
ments, including liability insurance, ments in advance to verify the authenticity of
immunizations and health records, and signatures.
confidentiality agreements. Agencies often
require that the student already have 2. Advise the student throughout the internship
essential skills in universal precautions, and resolve problems that may arise between
First Aid, cardio-pulmonary resuscitation the student and the site supervisor that cannot
(CPR), and client transfers. be resolved at the agency site.
j. Financial obligations on the part of the 3. Review and evaluate intern reports and assign-
student. Students should be advised that ments required by the college or university.
some agencies are now requiring a fee for
completing an internship at that site. 4. Review the mid-term evaluation from the site
SUPETVISOL.

k. Forms to be completed during and at the
end of the internship. 5. Support the site supervisor and agency with
emerging knowledge about therapeutic recre-

6. Approve the student’s plan for completing an ation whenever feasible and desired. '
internship at a designated agency. This plan i
may include learning objectives, arrangements 6. Make at least one visit to the internship site,
for clinical supervision, requirements for any unless it is geographically out of the region.
special projects, dates for beginning and ending
the internship, and any special arrangements or

agreements made berween the university and TASKS TO BE COMPLETED AT THE END

the agency. OF THE INTERNSHIP
7. Sign an affiliation agreement with the agency 1. Review the final evaluation of the intern from
site, unless such a letter has been signed and is the site supervisor.

still current.
2. Review the student’s evaluation of the intern-

8. Furnish the site supervisor with a list of the ship.
academic requirements for the course, includ-
ing a competency-based evaluation. 3. Grade final teports, papers and/or other
assignments.

——— D
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4. Assign a grade to the student, or pass/no pass
according to the requirements of the academic
program.

5. Maintain a record that contains verification of
the internship hours, dates, grade and thera-
peutic recreation process responsibilities. This
can be used as a referral resource when the
student requires documentation of academic
course work and internship records for future
employment or certification.

6. Send a follow-up thank you letter to each site
supervisor, acknowledging their time and
efforts devoted to the professional preparation
of the internship students. The therapeutic
recreation curriculum should give serious
consideration to ways that it can recognize and
show appreciation to internship sites and sice
supervisors, This may be demonstrated in a
variety of ways, perhaps as an honorarium, a
guest lecturer invitation, free textbooks for staff
development, free tuition to classes or work-
shops, or an appointment to a clinical advisory
committee,

References
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tion. (2000). Standards for the practice of therapeu-
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ROLES

AND
RESPONSIBILITIES
OF THE INTERN

In order to be certified by NCTRC®, the
student must complete an internship for academic
credit in therapeutic recreation.

Therapeutic recreation students must take
responsibility for educating themselves about
internship requirements at the college or univer-
sity, as well as the NCTRC® internship standards.
Students must make every effort to ensure that
their internships will satisfy NCTRC® standards.

The internship is an opportunity for the
student to put into practice the knowledge, skills
and abilities that have been learned and developed
in the academic program. When the student takes
seriously the internship responsibility, it reflects in
a positive manner on the academic institution, the
therapeutic recreation department at the agency,
and the profession. The intern is expected to act
in a professional and cthical manner in all interac-
tions with clients, families and staff.

The internship is often a demanding and
rewarding experience that marks the student’s
entry into professional practice.

TASKS TO BE COMPLETED BEFORE THE
INTERNSHIP

1. Determine the desired type of internship
setting and client population.

2. Consult with an academic instructor or study
departmental records to locate possible place-
ments. Conference and wortkshops are often

an opportunity to investigate possible intern-
ship sites, as well as web sites.

3. Review the NCTRC® standards for internships
and the university internship manual.

4. Complete a self-assessment using the Guide-
lines for Competency Assessment and Curriculum
Planning in Therapeutic Recreation: A Tool for
Self Evaluation (Kinney& Witman, 1997).

5. Prepare a resume and a cover letter with a list
of references.

6. Six months to one year before the start of the
internship, contact one or more possible
agencies and apply for an internship as if it
were a professional job application. The
selection process may include an initial tele-
phone call, application forms, in-person or
telephone interviews, review of college tran-
scripts, and references. The agency may also
require review of a portfolio or other samples
of the student’s written work.

7. Inquire about and complete the agency’s
prerequisites for internships. This may include
certain course work, liability insurance, CPR
and other certifications, health records with
immunizations, a valid driver’s license, or
confidentiality agreement. An agency may
require that the student completes assigned
readings prior to starting the internship.

8. [Examine the agency’s plan for the internship,
and reports, assignments and/or special

American Therapeutic Recreation Association
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10.

projects that will be expected of the student.
Inquire about the appropriate dress code.

Prepare a personal budget so that there will be
adequate financial resources to last until the
end of the internship. Ask about a possible
stipend from the agency or required fee,
subsidized housing or meal discounts which
are available from some agencies.

After being offered an internship by an
agency, and once the student has decided to
accept it:

11.

12.

13.

14.

Locate suitable housing. The site agency may
be able to help with this process.

Verify CTRS® certification of the site supervisor
at the agency on www.nctrc.org. Ifitis due to
expire during the internship, be sure to acquire
a copy of the renewal certification before the
end of the internship. This issue is critical to
the student’s ability to apply for certification at
a later date.

Inquire about the agency’s policy for
completion of the internship if the site
supervisor is no longer able to conclude the
supervision of the internship.

Establish goals for the internship, referring to
the agency and university requirements, the
Guidelines for Competency Assessment and
Curriculum Planning in Therapeutic Recreation:
A Tool for Self Fvaluation (Kinney & Witman,
1997), the ATRA Standards for the Practice of
Therapeutic Recreation & Self Assessment Guide
(2000), the NCTRC® National Job Analysis
(2002) and the NCTRC? field placement
requirements in the NCTRC® Certifrcation
Standards.

TASKS TO BE COMPLETED DURING THE
INTERNSHIP

1. Develop a professional relationship with the
site supervisor, agency staff and clients.

2. TFollow the agency’s performance schedule and
complete all assignments of the agency and of
the academic program in a timely manner.

3. Acquire the knowledge, skills and abilities for
practicing therapeutic recreation as an entry-
level therapist by following the agency’s perfor-
mance schedule with increasing autonomy.

4. Participate actively in clinical supervision.

5. Evaluate ones own progress throughout the
internship by keeping a log and discussing
with staff. Participate in mid-term evaluation
with site supervisor.

TASKS TO BE COMPLETED AT THE END
OF THE INTERNSHIP

1. Complete a self-evaluation.

2. Evaluate the site supervisor’s performance and
the overall plan for internships at the agency.

3. Complete closure with clients and staff.

4. Return all agency property, including such
items as keys, badges, books and other re-
sources.

5. Complete final documentation of academic
requirements (e. g. reports, and evaluations of
the experience, the agency, the academic
institution) for a final grade.

6. Complete again the self-assessment document
in the Guidelines for Competency Assessment and

10 American Therapeutic Recreation Association
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Curriculum Planning in Therapentic Recreation:
A Tool for Self Evaluation (Kinney & Witman,
1997) in order to identify the progress made
during the internship.

7. Demonstrate your appreciation to the site
supervisor and agency personnel for your
education and learning experience.
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ROLES

AND
RESPONSIBILITIES
OF THE

SITE SUPERVISOR s wise for the site supervisor to consider if there i |
AND THE AGENCY "t foradditional malpractice insurance.

At an agency there may be an internship ;
coordinator who is not a CTRS®, while a CTRS® i

The contributions of the site supervisor are . ) . . Lo
L. ) . is assigned as the site supervisor for an individual
of critical importance to the therapeutic recreation ) . . i
student. For instance, the therapeutic recreation !

student’s education and professional development. . N !
P . pm . staff may be supervised by another discipline. A :
Interns must be able to rely on the site supervisor’s

, : , ) practitioner from that discipline may be the
commitment to his/her own increasing profes- - . . .. :
, ; department’s internship coordinator for adminis- ;
sional competence, respect for the student’s learn- o ® - .
. - S trative issues, even though a CTRS® is the site
ing process, ability to inspire and educate through . . . .
1 supervisor. The coordinator and/or site supervisor
hands-on methods, and ability to model profes- . . . i
. \ } . . will develop the plan for the internship, seek i
sional practice and to give constructive evaluation. i

administrative approval, market the program,
complete all agreements, and coordinate all stu-

The site supervisor is a person who: _—
dent applications.

1. Holds a current CTRS® certification from
NCTRC® and maintains that certification for
the duration of the internship.

It is the agency site supervisor’s responsibility
to: '

1. Be competent and ethical in therapeutic

2. Holds a state certification, license or registra- ) .
recreation practice.

tion where applicable.

2. Enter into the affiliation agreement with the

3. Complies with any agency requirements for )
2 Y agency req academic program,

specialized competency credentials.

Have the time and ability to provide clinical

4. Tsa full ime employee of the agency where the supervision and mentoring to the intern.

internship will occur.

Provide a structured, sequential learning

The authors strongly recommend that the .
expetience.

site supervisor have at least two years of pracrice in
therapeutic recreation, and that the supervisor has
been an employee of that agency for at least one
year. Many agencies provide liability insurance
coverage for its professional staff. Nevertheless, it

5. Fairly evaluate the intern’s knowledge, compe-
tence and performance, and share this infor-
mation with the intern as well as reporting it to

American Therapeutic Recreation Association Guidelines for Internships in Therapeutic Recreation 13



7.

8.

the college or university.

Treat the intern with respect as a professional-
in-training.

Communicate with the academic supervisor.
Wirite a letter of reference for the student

following successful completion of the intern-
ship, upon a formal request from the intern.

TASKS TO BE COMPLETED BEFORE THE
INTERNSHIP

Develop a comprehensive plan for the internship
that is consistent with the mission and goals of the
agency’s therapeutic recreation plan of operation,
with the ATRA Standards for the Practice of Thera-
pentic Recreation & Self Assessment Guide (2000),
the ATRA Code of Ethics (2001), and the
NCTRC® field placement requirements in the
Certification Standards (2002).

The plan will include:
Goals and objectives of the internship.
Agency’s expectations of the intern.

Description of the agency and the particular

program or service unit where the intern will

work.

A statement about a required affiliation
agreement between the academic curriculum
and the agency, and any required agreement
between the agency and the student.

What assistance the agency offers the intern

in terms of locating housing, stipends, meals,

parking, immunizations, access to medical
libraries, work space, keys, identification
badges, books and other resources.

f. 'The hours of operation of the therapeutic

recreation program and the intern’s work
schedule.

Intern selection criteria.

Policies and procedures governing issues such
as:

1) What to do if the intern or site supervi-
sor is ill.

2) How the intern can request letters of
recommendation following the intern-

ship.

3) The intern’s role in the professional
environment.

4) 'The agency’s requirement for clinical
supervision.

5) The need to co-sign intern clinical
documentation.

6) Agency property return policy.

7) What will happen if the site supervisor
has to take an unplanned leave of ab-
sence or is unable to complete the
supervision of the internship; Such
issues can be problematic for the intern.
The agency must adopt such a policy
that takes into consideration what other
qualified therapeutic recreation staff may
be available for interim coverage. The
plan should be discussed with a
credentialing specialist at NCTRC®, so
that the student’s internship will con-
tinue to meet the requirements for
internship supervision.

8) Internship termination procedures.

14
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i. A performance schedule that outlines the
intern’s progression of daily and weekly tasks
and responsibilities, so that the intern is taking
on more complex activities throughout the
internship.

j. A position description of the duties and
responsibilities of the intern.

k. Prerequisites for the intern, including required
coursework and/or readings, proof of liabilicy
insurance and required immunizations, fees
that may be assessed to the student,
confidentiality statements, and any required
certifications such as CPR or first aid training.

I Application procedures, including an
application form.

m. Secure approval of the internship plan from
the agency administration.

n. Develop a strategy for marketing internship
opportunities.

0. Review and evaluate applicants for internships.

p. When the selection is made, complete the
affiliation agreement with the academic insti-
tution. This is often initiated by the agency,
but may also be initiated by the college or
university. Remember to allow sufficient time
if legal decisions are necessary to develop an
agreement between this agency and the college
or university.

q. Send a formal letter of acceptance to the
student.

TASKS TO BE COMPLETED DURING THE
INTERNSHIP

1. Provide orientation to the intern, including a
tour of the agency, introduction to the pro-
gram, staff, agency and the community.

2. Distribute agency identification badges and
keys.

3. Assist the student in setting internship goals
and evaluarting clinical competence using the
Guidelines for Competency Assessment and
Curriculum Planning in Therapeutic Recreation:
A Tool for Self Evaluation (Kinney & Witman,
1997), the ATRA Standards for the Practice of
Therapeutic Recreation & Self-Assessment Guide
(2000}, the NCTRC® National job Analysis
Stucly.

4. Provide clinical supervision, which includes
giving the intern constructive criticism, feed-
back and evaluation, establishing professional
boundaries, conducting hands-on demonstra-
tions and observation, lecturing on topics
relevant to the particular setting or client
population, and providing opportunities for
processing the intern’s observations and learn-

mng.

5. Complete formal mid-term evaluations of the
intern, using a formal competency-based or
performance assessment, and forward to the
academic setting.

6. Introduce the intern to local professional
therapeutic recreation organizations, and
include the intern in agency continuing
education opportunities, when appropriate and
available.

7. Consult with the academic supervisor to
review the intern’s performance, including
both positive and negative outcomes. If the
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]
Guidelines for Internships in Therapeutic Recreation 15




intern is having significant difficulties, the site
supervisor and/or the academic supervisor will
assist the intern in developing a plan for
improvement. If acceptable improvements are
not demonstrated, and the goals of the im-
provement plan are not achieved, the site
supervisor may request termination of the
intern from the agency. A student’s poor
performance will usually be evident through-
out the internship. Care should be taken not
to terminate the student near the end of the
internship without adequate efforts to help the
student improve. The agency must maintain
documentation of the intern’s failure to dem-
onstrate acceptable performance.

TASKS TO BE COMPLETED AT THE END
OF THE INTERNSHIP

1. Review any formal projects, papers or presenta-
tions required of the intern by the academic
institution or the agency.

2. Complete formal final evaluation of the intern,
using a competency-based or performance
assessment, and forward to the academic
program.

3. At the intern’s request, write a letter of recom-
mendation.

4. Recover agency property such as identification
badges, keys, uniforms, books and other

materials,

5. Have the intern complete an evaluation of the
internship and of the site supervisor at that

agency.

6. Help the intern achieve closure with clients

and staff.

7. Maintain a confidential file for the intern as a
record of experience and a referral source for
use when the intern requires a job referral or
documentation of the internship for furure
certification.

References

American Therapeutic Recreation Associa-
tion. (2001). Code of ethics. Alexandria, VA:
Author.

American Therapeutic Recreation Associa-
tion. (2000). Standards for the practice of therapeu-
tic recreation & self assessment guide. Alexandria,
VA: Author.

National Council For Therapeutic Recre-
ation Certification. (2002). National job analysis
study. New City, NY: Author.
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SAMPLE
STUDENT
PERFORMANCE
SCHEDULE

(Note: This performance schedule is meant as a
sample. The timetable and specific clinical tasks
will need to be individualized to the particular
agency and program, based on the agency’s plan of
operation and policies for supervision.)

Throughout the internship, the student will:

1. Meet with site supervisor daily to process
clinical observations and review progress.

2. Attend all required clinical and non-clinical
meetings.

3. Complete all agency and university/college
assignments on time,

4. Once a caseload is assigned, complete assess-
ments, treatment plans, progress notes and
discharge plans on time.

wn

Attend all available in-services.
6. Follow an assigned schedule.

WEEK ONE

General Orientation to Agency
1. Attend new employee orientation.
Complete all necessary paperwork.
Meet with site supervisor.

Ll

Acquire authorization to work from employee
health.

Obtain agency name badge.

Review employee handbook.

Tour facility.

Review agency’s mission statement, policies
and procedures, and plan of operation.

% N o

Orientation to Work Environment
1. Meet department directors and other team
members.

2. Tour department and work area.

3. Review university/college requirements with
site SUpervisor.

4. Review department policies and procedures.

5. Review plan of operation of the therapeutic
recreation program.

6. Review the internship schedule and require-
ments with site supervisor.

7. Discuss student’s goals for internship with site
SUpEIvVisor.

8. Discuss confidentiality rules, patient bill of
rights, and informed consent.

9. Obtain keys and other necessary materials.

10. Learn to use phone system, computer or other
office equipment.

WEEK TWO

Orientation to Therapeutic Recreation Program

1. Review screening and assessment procedures.

2. Learn procedures for documentation of treat-
ment planning, evaluating client progress and
discharge planning.

3. Review frequently treated diagnoses and
clinical indications.

4. Review program protocols/group descriptions.

5. Shadow therapeutic recreation staff and ob-
serve treatment assessments and interventions.

6. Review client charts.

Study agency’s approved list of abbreviations.
8. Discuss behavioral management techniques for
motivating clients and managing disruptive

behavior.

9. Discuss the issue of professional boundaries
between the intern and clients.

10. Complete orientation to community resources.

11. Review crisis intervention, emergency, safety
and code procedures.

12. Learn and practice procedures for escorting,
transporting, transferring and lifting clients.

13. Learn referral process.

14. Discuss budget and fiscal resources.

15. Discuss vehicle procedures.

16. Learn about local professional organizations.

~
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WEEK THREE

Adopt a caseload of one client.

Complete assessment,

Develop a treatment plan.

Write progress notes.

Continue to observe treatment interventions.
Attend treatment team meetings.

A o A

WEEK FOUR

1. Adopt a caseload of up to two clients.
Complete all documentation on assigned
clients.

3. Co-plan and co-lead two assigned treatment
groups or individual interventions.

4. Review treatment outcomes with supervisor.

5. Plan a recreation event or outing.

WEEK FIVE

[a—y

Adopt a caseload of up to three clients.

2. Arrange site visits to other therapeutic recre-

ation programs.

Observe available medical procedures.

Co-lead three assigned groups or individual

interventions.

5. Review agency and department quality perfor-
mance improvement philosophy and plan.

6. Develop a plan for a special project.

bl

BY THE END OF WEEK SEVEN

1. Adopt a cascload of up to five clients.
Lead one assigned group per day and indi-
vidual interventions as necessary.

3. Meet with site supervisor to complete mid-
term evaluation.

BY THE END OF WEEK TEN

1. Adopt a caseload of up to eight clients.
2. Conduct family meeting or intervention to
assess client progress or family patterns, or to

discuss discharge planning,

3. Develop a new treatment group of at least six
sessions, write a program protocol and evalua-
tion procedure.

BY THE END OF WEEK TWELVE

1. Adopt a caseload of a maximum of ten clients.
2. Complete all sessions of the new group and
evaluate outcomes.

BY THE END OF WEEK FOURTEEN

1. Complete and present the special project.
2. Present a casc study at therapeutic recreation
staff meeting.

WEEK FIFTEEN

1. Complete all documentation for caseload
clients.
2. Accomplish closure with clients and staff.

3. 'Turn in all agency supplies, books, keys, badges

or other materials.

4, Obtain a copy of the site supervisor’s certifica-
tion.

5. Clarify che agency’s procedures for obtaining
employment references.

6. Meer with the site supervisor to complete final
evaluation.

7. Complete evaluation of the agency’s internship
plan and site supervisor.

8. Complete evaluation of college/university
internship program.

9. Turn in all required projects, papers and
evaluations to the college or university.
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COMPETENCY
BASED
EVALUATION

Competency-based evaluation must
become an important value to the total educa-
tional experience, including the internship.

There is significant variation in content of
therapeutic recreation curricula. Although there
has been some progress in standardizing the
educartional experience, much work still remains to
be done in this area. Using the competency-based
approach allows the academic setting, the site
agency, and the student to be consistent in their
fanguage and content in order to share a common
understanding for the requirements of the intern-
ship and the student’s performance outcome.

A competency-based approach articulates a
clear statement about the expectations of compe-
tent practice in therapeutic recreation. Early
efforts ar defining competence were made by the
Council on Accreditation in 1965. NCTRC®
conducted job content analyses in 1988 and in
1996 that defined competencies in the field.
Progress continued with the work conducted in
the therapeutic recreation curriculum at Temple
University. At the Mid-Year Professional Issues
Forum in the Spring of 1995, the ATRA Task
Force of Higher Education began the process of
developing recommendations that led to the
creation of the Guidelines for Competency Assess-
ment and Curriculum Planning in Therapeutic
Recreation: A Tool for Self Evaluation (Kinney &
Witman, 1997).

The editors, Terry Kinney and Jeff
. Witman, described how the tool could be seen as
both a set of minimum competencies of therapeu-

tic recreation practice, as well as targets of excel-
lence that the student/practitioner can use to
enhance expertise through a career-long process of
continuing education and professional develop-
ment. They reminded us that “there are limits to
what colleges and universities can accomplish in
terms of a finished product as reflected by its
graduates” (1997, p.1). While some learning will
occur during the internship, more competence will
be developed as the practitioner advances in the

field.

In addition, there are limitations to what a
given internship site may offer to the student.
Even though there is a CTRS® supervising the
student, and the therapeutic recreation program is
designed to comply with ATRA Standards of
Practice, variations will occur in the internship.
For instance, an intern working with adolescent
psychiatric patients may not have the opportunity
to develop competence in the area of reminiscence
or the use of adaptive devices.

The competencies for practice developed

by ATRA can be used to:

1. Develop a plan for the internship at the
agency site.

2. Identify and evaluate the student’s aca-
demic knowledge, acquired skills, abilities
and areas that need further development
during or following the internship.

3. Establish goals for the student’s internship.

4, Integrate the student’s needs and expecta-
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tions with the site agency’s plan in order to
individualize the internship.

5. Provide guidance for clinical supervision.

6. Evaluate the intern’s competence and
performance and make recommendations
for further development.

Internship evaluations have been developed
and is included in the ATRA Standards for the
Practice of Therapeutic Recreation & Self Assessment
Guide (2000}, and the Guidelines for Competency
Assessment and Curriculum Planning in Therapeutic
Recreation: A Tool for Self Evaluation (Kinney &
Witman, 1997).

The Therapeutic Recreation Internship
Evaluation (TRIE) was developed in 1997 by the
Cincinnati-Dayton Area Recreational Therapy
Association (CDARTA), a chapter of ATRA
{(Cincinnati-Dayton, 1997). The ATRA Standards
for the Practice of Therapeutic Recreation & Self’
Assessment Guide (2000), the Guidelines for Compe-
tency Assessment and Curriculum Planning in
Therapeutic Recreation: A Tool for Self Evaluation
{(Kinney & Witman, 1997}, and the NCTRC®
National Job Analysis Study were used in the
NCTRC® composition of the TRIE. Respondents
to a field study of this document in 1997 reported
high scores for utility, practicality, comprehensive-
ness and clarity. The TRIE was published by
ATRA in 2001 and is available for purchase from
ATRA.

References

American Therapeutic Recreation Associa-
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VA: Author.
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PROJECTS
AND
ASSIGNMENTS

In addition to completing all the tasks on
the performance schedule, interns will often be
asked to complete special projects and assign-
ments. Seme of these may help interns gain
additional knowledge and skills in therapeutic
recreation on the job. Other special projects may
be designed to leave a legacy to the therapeutic
recreation department to increase or improve the
resources available for clients.

Some of the common assignments for
students in many settings are:

1. Completing a resource scavenger hunt (See
appendix 6-A). This particular sample is
designated as a tool for the intern in a mental
health setting to learn about local resources.
It can easily be redesigned to reflect other
disability settings.

2. Readings from a designated list of profes-
sional journals, manuals, or books about
therapeutic recreation or pertaining to the
particular population served.

3. OQutside visits to other therapeutic recreation
sites, related agencies, associations or support
groups.

4. Planning, implementing and evaluating a
new group or intervention with written goal-
oriented and sequential program activity
sessions.

5. Planning and coordinating a community
reintegration outing.

6. Case study presentations about particular
clients, their treatments and outcomes (See
sample).

7. Writing a diagnostic protocol or a program
protocol (See appendix 6-B and 6-C respec-
tively).

8. Meeting with or interviewing other members
of the interdisciplinary treatment team to
learn about other departments and how
therapeutic recreation fits into the design of
the overall client program.

9. Maintaining a daily journal, reflecting on the
learning experience and how the intern is
progressing. The journal may include a
description of the events of the internship
each day, what the student is learning and
feeling about the practice of therapeutic
recreation, and how the student is growing
both personally and professionally.

10. Attending local professional therapeutic
recreation meetings, workshops and confer-
ences, as well as in-house grand rounds, in-
services, lectures and journal clubs.

11. Placing an order for therapeutic recreation

supplies.

Examples of some special projects that
interns have completed are:

1. Inventing a therapeutic game that can be
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used by participants with a particular disabil-
ity.

2. Assembling a resource manual for future
field internship students describing such
necessary information as common diagnoses,
frequently used medications and their side
effects, and the implications for therapeutic
recreation practice.

3. Developing a community resource manual
for clients.

4. Designing a public relations brochure or
slide presentation about the program.

5. Creating National Therapeutic Recreation
Week matcrials and activities for the second
week of July.

6. Writing a manual for volunteers.

7. Preparing a grant to solicit funding.

8. Developing an interest survey for a special
population group.

9. Creating a videotape for training,

10. Completing a standards of practice evalua-
tion of the program.

11. Creating adaptations of specific activities for
particular client groups.

12. Participating in a continuous quality im-
provement plan.

13. Evaluating the therapeutic recreation
department’s documentation procedures.

14. Designing and implementing special events.

15. Designing programs that emphasize family

support and participation (e. g. sober Olym-
pics).

16. Researching and presenting an in-service for

staff (e. g. a specific modality like adventure
therapy) to facilitate a greater understanding
of therapeutic recreation.

17. Developing and implementing a multi-

disciplinary intern support group.
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RESOURCE
SCAVENGER
HUNT

STUDENT’S NAME

The Resource Scavenger Hune is an assignment that helps the intern become acquainted with the
community resources available to mental health patiencs in this area. This information will be helpful to
you when you work with patients to develop discharge plans.

You may use any resources at your disposal to find answers to the questions. Consult the re-
source information located in the department, the local newspapers and telephone book, or any of the
proud locals who can give you oral suggestions.

1. Name three community resources that you could contact if you were looking for a senior citizen’s
center near your home.

a)
b) f
c) '

2. Where could you look for information about volunteering?

a)
b)

c)
3. What types of facilities or clubs offer programs for individuals interested in the outdoors?

a)
b)

c)

4, If you are a recovering alcoholic, or the family member of someone who has a substance abuse
problem, where would you look for a support group?

a)
b)

S
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Resource Scavenger Hunt {continued)

5. Where can you go if you have a serious mental illness and are looking for a support group ora
social club?

a}
b)
¢}

6. Where can you get information about joining a volleyball team in the winter?

a)
b)
c)

7. You want to join a jazzercise group. Where would you find one?

a)
b)
<}

8. What resources would you recommend to someone who is single, widowed, divorced or sepa-
rated?

a)
b)

c)
9. Where could you go to meet new people if you have trouble making friends?

a)
b)

<)

10.  You are counseling 2 patient whose family relationships are stressed and often estranged. Money
is often a problem. Name six things the family can do together that cost little or no money.

a)
b)
)
d)
e)
£)
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CASE
STUDY
PRESENTATION

10.
11.

12.

OUTLINE

Client’s first name and identifying demographic information.

Diagnosis and clinically relevant criteria.

Medical history, including physical and psychiatric factors.

Functional abilities, strengths and limitations, and adaptations necessary.

Social history, including family and peer relationships, and educational information.
Assessment of skills, abilities, interests, attitudes and knowledge of resources.
Assessment of needs and areas of concern.

Individual treatment plan, including goals and objectives.

QOutcome of implementing the treatment plan as documented in progtess notes.

Reassessment of further problems and needs.

Discharge plan.

Implications for further practice - what was learned from the course of this treatment that can be
applied to other cases in the future.

- I —— A
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SAMPLE
DIAGNOSTIC
PROTOCOL
FORM

I. Diagnosis

State the specific diagnostic group from the current edition of the Diagnostic and Statistical Manual for
Mental Disorders (1994) or International Classification of Diseases (1990).

I1. Assessment Criteria

Identify how the patient with this diagnosis will be assessed, what information will be gathered and what
standardized assessment should be used.

III.  Symptoms

List the cluster of psychiatric symptoms that are used to accurately diagnose a patient with this disorder.
Add any additional common psychosocial symptoms that may be addressed through recreational therapy.

IV. Process Criteria V. Oluresrre Cilvati
Identify the steps the therapist will take to assess
and treat this type of patient. Consider all
relevant and appropriate modalities that will be
used in the treatment plan.

State the outcomes that patient can expect after s/he
is treated by a recreational therapist who employs this
protocol.

VI. Bibliography

Record the bibliographical references used to develop this protocol.

©1995 Idyll Arbor, Inc. Behavioral Health Protocols for Recreational Therapy, Reprinted with permission.

References

American Psychiatric Association. (1994). Diagnostic and statistical manual of mental disorders
(4th ed.). Washington, DC: Author.

Grote, K., Hasl, M., Krider, R., & Mortensen, D. (1995). Behavioral health protocols for recre-
ational therapy. Ravensdale, WA: Idyll Arbor, Inc.

US Department of Health and Human Services. (1990). International classification of diseases,
ninth edition, clinical modification. Washington, DC: US Government Printing Office.
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SAMPLE
PROGRAM
PROTOCOL
FORM

L Treatment Modality

Write in the name of the group or individual program.

II.  Rationale

Cite from the current version of the Diagnostic and Statistical Manual for Menral Disorders (1994) or
International Classification of Diseases (1990) the symptomatology that this program plans to treat. Use
citations from available efficacy research to support the need for this program.

III. Referrals

Identify what kind of patients will participate in this program. Particular diagnostic groups may be cited
or patients may be chosen according to assessed needs and symproms observed. Stare any
contraindications that exist for participation in this group.

Iv. Risk Management

Consider what extraordinary organizational risk may be incurred by the health care organization, as well
as any unusual personal risks thac could be incurred by patients in the program. Suggest ways of control-
ling the possible risks through careful assessment, observation, procedures, or taking immediate action in
response to untoward events.

continued on next page

I
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V. Structure Criteria

State the structure for conducting
the groups, e.g. length of group,
frequency. List the specific
treatment modules (if any) to be
used in the program.

VI

Process Criteria

List what steps the therapist will
take, including content of the

tions.

program and facilitation interven-

VII.  Outcome Ciriteria
Identify what outcomes the
patients may anticipate if they
complete the process and content
of the group.

VIII. Credentialing

Identify what specific certifications, clinical privileges or special training the therapist must have to

conduct this program.

IX. Bibliography

Record bibliographical references used to develop this protocol.

©1995 Idyll Arbor, Inc., Bebavioral Health Protocols for Recreational Therapy

Reprinted with permission,

References

American Psychiatric Association. Diagnostic and statistical manual of mental disorders (4th ed.).

Washington, DC: Author.

Grote, K., Hasl, M., Krider, R., & Mortensen, D. (1995). Bebavioral health protocols for recre-
ational therapy. Ravensdale, WA: Idyll Arbor, Inc.

US Department of Health and Human Services. International classification of diseases, ninth
edition, clinical modification. Washington, DC: US Government Printing Office.
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HOW

TO MARKET
AN AGENCY

INTERNSHIP
PROGRAM

DIRECT MAIL MARKETING

Properly written, direct mail can be one of the
most effective, low-cost techniques for attracting
students to an internship program. With follow-
up phone calls, it can be one of the most produc-
tive sources of new students and referrals from past
interns. The following suggestions will help the
agency market the internship program.

1. Assemble an information packet that describes
the agency and the internship program. De-
scribe the advantages to the student after
complering an internship at this agency. The
more benefits that are featured in the packet,
the more likely the response will be. The
packet may include:

a. An overview, history, mission and vision of
the agency and the therapeutic recreation
program.

b. An introduction to the current CTRS staff,

c. Significant accomplishments of the pro-
gram and staff.

d. An application along with filing deadlines.
e. List of agency pre-requisites, internship

requirements and a copy of the perfor-
mance schedule.

f. Information about the geographic area. !

g. A description of what the agency can offer
to interns in the way of housing, meals and
other benefits.

2. Design a brochure. Be creative, original and
positive in the presentation.

3. Visit the ATRA Academic Curriculum Direc-
tory on the ATRA website (www.atra-tr.org) to
locate colleges and universities with active TR
programs.

4. Follow up with periodic telephone calls and
packet updates to internship coordinators at
colleges or universities.

5. A one-page flyer can be faxed to colleges or
universities to update information about the
program.

NEWSLETTER MARKETING

Most local and statewide professional
associations for therapeutic recreation publish a
newsletter. This may be a good resource to find
local internship sites and potential students,

.
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TELEPHONE COMMUNICATION

Phone calls to colleges and universities can
be influential in advertising your agency as a
potential internship site. Each academic program
has a designated internship advisor or coordinator.
Selling points that are topics for a phone call
conversation may include the success of former
interns, the significant achievements of the pro-
gram and its staff, how therapeutic recreation is
perceived within the health delivery system, and
advantages to living in this geographic location.

INTERNET MARKETING

A quick, effective way to reach a large
number of candidates for internships is advertising
on the World Wide Web. There are a growing
number of Internet sites that specialize in the
promotion of internships. Some of them will
charge a fee for an agency to post a listing. Others
may include resumes of students seeking intern-
ships. The sites may be designed and managed by
private companies, colleges and universities, large
hospital systems, or by professional local, state or
national associations such as ATRA chapters.

Some of the web addresses collected (but
certainly not limited to) are:

ATRA Employment Update
Address: www.atra-tr.org

Therapeutic Recreation Directory
Address: www.recreationtherapy.com

In addition, students may want to commu-

nicate with one another about internship possibili-

ties. Visit the ATRA web site (www.atra-tr.org) for

further information about student opportunities
and networking.

PERSONAL FACE-TO-FACE CONTACT

Conferences and workshops hosted by
national, state and local professional organizations
are an excellent place to distribute announcements,
flyers or completed packets of information adver-
tising internship opportunities. In a conference
exhibit hall, agencies may rent a booth where
information can be distributed and perhaps a
videotape can be shown about the agency. Stu-
dents may find that job marts or resource areas are
appropriate locations to collect information. Also,
the personal contacts made networking with other
professionals and students may yield individual
interest.

Because of the camaraderie formed among
local professional colleagues, ATRA chapter
affiliate meetings are an excellent way to develop
interest in the internship program.

Some colleges and universities also host
career fairs or mentor days that would provide an
opportunity to share information about intern-
ships.

Reference
ATRA academic curriculum directory

(2002). Retrieved October, 23, 2002, from
htep://www.atra-tr.org.
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The ATRA publication, Guidelines for
Competency Assessment and Curriculum Planning in
Therapeutic Recreation: A Tool for Self Evaluation
(1997) provides valuable information in preparing
for, implementing and evaluating a successful
internship program. As these competencies are a
significant contribution to the therapeutic recre-
ation internship experience, the self assessment
guides are included as originally published in this
appendix.

It is important to note that the competen-
cies and the self assessment guides are notan
independent document and should be used in its
entirety as found in the original publication. The
competencies and self assessment guides are
published here to provide useful guidance to the
academic advisor, agency site and supervisor, and
student intern with complete reference to the
competency assessment guidelines found in the
original publication.

American Therapeutic Recreation Association

Guidelines for Internships in Therapeutic Recreation 33



- —
sapyuajadine)) 10) S2UPPIND VHLY
1y o 201DRI |BUOLISSIJOI] JO SUGEpPUNO
Upa1y Jsqumpy xXyaid sun ]
38INOY 9%INOT)  9SIN0D Sl asin0)  PBUSH BAIY JUANUOD)
< ¥ € 7 [ “SWITa] AJEUI|GLOSIPISNIL JO SYSE) PUE sasodind 1) 01 INQLIUOS 01 ANLIQY "€
SUIBISO0I0/SUONUIAISIUT UonEI97yg onnadelay], AR10dW2AU0D pUe "ajes ‘leu0iss2J0id ‘QUBLINY 'JALIIIID
< v € z I ap1a01d 01 A19A113p 3014128 UONBIINFY oninadesay [, pue S[2pow 901AI3S UBINY/2TED Y2y JO Surpuisiapun Adde o1 Ay 'ZZ
“s[10qs 2onoeld puE ‘IPRpUod SIYII “S|ENUIPIId uawdo[aasp [euCIssajold
IS ¥ € z 1 Sutpniout ‘S901ALIS UBWINY PUR 258D UY){2ay UT UONEBIIIY annadesay] JO anjEA PUER UONIOUN) ‘B[O 9y} NenoTIE 01 ANIqY “IT
S ¥ € Z 1 “1onpuoo pue 9onexd [ed1i2 JUNESUOWSP PUE SUIZIUZ0%1 ul (TS 0T
< ¥ € z 1 "s1jTs 2010exd JO JAWdO{9A3P 3UINUHUOD 0 a5pamouny surA[dde pue Sa3IN0S3J JUISSINIE UL DS 61
3 ¥ € z I "211qnd sy1 pug sanaed|[od Suar/siuaned Juipn|oul ‘SIaYio 0} 0NJeld UoNEIIIY onnadelay], suneie[ndnre ul (1S g1
Iy v £ Z I "$301AJa5 UBWINY PUE 2183 I[E9y PUe UoHesI0al dinadelay) 0y diqsuone[=1 1ay) pue sauldIasip pale|al Jo S8pajmouy] L1
¢ + 3 7 1 "nonealoal onnadelay) o uchedtjdde pue ZNENUaPLLUCD SUNLIZHU0D SME[ PUR SOIYID JO 98pI[mou "9]
Iy t £ 7 1 "gonea1091 onnade1ay) 0] pIIe[dl SUONEZIUESIO PUE SUOLBIDOSSE reuoissajoxd Jo 33pajmouy Ol
I ¥ € 7 1 “oNEoNpPo [EU01ss2J0Jd SUIMUNUOD 10 S30UIIJSI PUE SIDIN05I JO SIPAMOUN “H1
-151{e192dS UOHE21293] SNN3IRINRY], © SE Jonpuod
S ¥ € z i 1ea1y1e pue 2onoexd 01 pate|al s SIMYIY JO Sp0)) S PUB UCHEAIIRY sunadelay ], JO 9o178L] 24 10] SpIepURIS JO 3Tpamouy "¢l
< ¥ € Fé 1 “FulEIUIPIID [eucnmusuy/suIss[iaid jeaturpo jo se[diouud pue s52001d 211 JO 33pajmouy] TI
< v € 7 1 “2INSUIDI PUB 'UONEDILIZY “UoHELSIZaN JO sa[dound pue $52001d ayy Jo J3pa[mouy [1
IS ¥ € z 1 (012 ‘TRJOIARL2Q FANIUSOD “dIsiurwIny INA[EUEOYIASd ~3-9) BUIA[aY JO SSLIOA Joleur ) JO 2Ipaimouy 0l
IS ¥ 3 T 1 -siuarjo/siuaned unean o) yseosdde onstjoym syl Joogpamouny 6
G ¥ £ 7 1 uonowoid I[eal pue uonuaAald ISEISIP oUIPT[OUS "ssau[jam pue Yijeay jo zpaimoury '3
c ¥ £ 7 1 “sdquOnE[2] onnadeiaYy) UT PIAJOAUL STUSWA[S JO 33pajmouy
< ¥ 3 7 1 “3Injey uelwny noge suoidiunsse Fuipnour surdjay jo Aydosoqiyd e JO ogpomouy 9
S ¥ ¢ 7 1 “TIaAT[2p 901A135 UONEAISSY JNNadeIdy ], PUE 921AJ9S UBLINL/2XeED Yifea JO S[3poul JO adpamouy ¢
I v € z 1 3183 JIpOSIde 10 SINJE A[UO O} 1SEIR0J UT AIBD Y)Y 01 yoroldde 2aIsuayaIdwoy B JO a8p3[mouy] ¢
I ¥ € 7 I "3o110E1d pue Aydoso[I|d U0nEaIoay SNNAJEISY], JO UOHN[OAD U JO STPIMOUY 't
S ¥ £ z I "Su0TEo1GdE UoNeaIday Jnnadesay [ Yils S3JIAILS URIINY pue 3red ey Jo Juowdoj9Aap pue AJOISIY JO S3pajmouy '
[ b £ z 1 Uedsajt] a1} SSOIOE IOIAEYSq UBWINY pue Y1[eay 01 MBI A2Y) SB AINSI| puw “Kejd “uonwaI1dal Jo 3pajmouy I
90u21adwiod PaATadIad Y3 AISA =G .
souajaduros paatasad Y = ¢
aotjadwiod paaolad a8e1oay = ¢
goumadwos paareasad feuIIUIN = T
soumadwos paaraoiad oN = |
120U912d W0 JO 94 PIATRIIRG AJuatadwo))

-gonpoeid YL yum juswdofaasp [euolssajord pue ‘Jonpuod [euoissajoid ‘S{enuapaId ‘sIIYId

‘Kydosoqiyd ‘spapou ad1A13s ‘AIoisty

Jo Surpueisiopun 3je1daul 01 Adu2RdWOD SIENSUOUWIP 1sifedadg vonealsey snnaderdy] 4L AJILOVIL TVNOISSRA0U¥d 40 SNOLLVANNOA

Hlvd

JWVN

Guidelines for Internships in Therapeutic Recreation

34 American Therapeutic Recreation Association




sapuaadwo) 10) sIMPPIND VHLY

. O SV SR

I ¢p uoneaday osunadelsy], 10§ JUIUISSISSY

upaIy Iquny  x1331d =10 .
38INOT)  ISINOD  3sING) SpIL 2sIn0])  10BIU0D BOIY JUSUOD)
< b 3 7 1 "555501d JUSWSSISSE U] Ul SI13I0 JUBDLJIUBLS ‘SII[ILIE] ‘SUSL[I SAJOAUL 0) AIIQY "T1
-ulioNDUny 2INSIa] pue Yie3y [ewido ureuleul o) Koedes euonouny
< b £ 7 1 pue osuspuadapul [EWTXEW IAIIYIE OF S21S0[0UYDI) PUE SIIIAIP SANISISSE JOJ PISU UMLIRAP 01 ANMIQY "TT
3 v £ 7 1 SUONENWI] PUe SYIUa11S 1USK9/1uaNed SUILLISIRP O} BIEp SZLIBWIWINS pue Yerdiajut RzAfeue 01 AN[IQY Q1
“SI3YI0
I b £ z 1 uesyugis/Ajiurej pue speuotssajord 12110 ‘sUBYD ‘SPI0dAI oY) UOHRLLIOJUT JUBAS[IS JO asm o) W [IYS 6
g ¥ € 7 1 ~SWIS1SAS SUIIE]/Sa11517Eq/SUaWNNSUl PIZIPIEPUE]S-UOU pUR PIZIPIEPUEIS JO 3sn ayj ut [IS 8
IS ¥ £ 7 1 "Bunsa) souguliojiad [euonduUny UL IS L
IS ¥ £ z [ *SoNDIUYD3] MITAINUL WL [[IYS ‘9
¢ ¥ £ 4 1 "UOKIBAIISQO [BJOTABYRQ UL [INS 'S
g e 3 7 1 “I[N531 JUSLUSSISSE JUSLINO0P 07 Pash SWIASAS pue Sanbuydd) snoLeaA Jo s3pemouy 't
I ' € Z 1 JUawissasse Juai[o/usned ul suonestjdde Iandiiod Jo I3pIamouy ‘¢
“ANSISATIP [RIN}ND
< v £ 7 1 | Aq pawayye ase sarpadoad 350y MOy PUB "SIUSWINSESUL PUE S153) Jo sanedoid owmawoyoAsd jo a8psmouy g
SANTATIOE 9j1] Ul 90UapUadapu} [eU01OUNY PUE “S[[IYS PUB 93pI[MOUY 3InsIa] ‘101ARY2q
¢ v € z [ | 2nstap o1s3ie[ai )1 SB ‘FUIUONIOUNY [2JOIABYIq DUE [BUOLIOWS ‘[e100s “aantudos ‘[eorsAyd ssasse o) A3pajmouy |
SOUDIRALLIOD Paalanlad YIIY AIIA = §
souajadwos paarearad qByl =+
asumaduros paatoorsd a8RIoAY = ¢
oouajaduiod paareoIad eI = T
souadwos paataoiad of = |
:25uMaditio]) JO [2A97] PAAIRIID] Aauaradwo)

ue o) juanbasqns SUOIOE JO IWINOD ) Ui

‘ue(d weidoadsusunean; pazijenplaipul

ULajep 0] ISUUBW DAIIRJJO PUER JUSIOLJS UE UL BIEp 3JRINDIE pue aatsusya1dwos 123[[09 A[jeolyeuwa)sAs

pue SSISSE ‘UIIS A[jenpiAlpul o} aouzaduios Sa1enSUOWAP 151fe102dS uonearndy oynaderay] ayl INFNSSASSY LNAITY/INIAILVd AIZITYNAIAIANI

Guidelines for Internships in Therapeutic Recreation 35

iation

American Therapeutic Recreation Assoc




saruapadwo’) Joj sampPpInd VYLV

-

Suruue]d wWeliold/uonuaAIdluy

g ¢t uone109y onnadersy]
upaxn  Isquiny  X1Jald suly
ISINOD)  3ISINOY  9SINO) oL 2SIN0D  19BIUOD B2IY JUAIUOD)
"S15eq JU2ISISUOD PUE I[QEIDIPald B LO S3WOIING JURNdAuled
< v € z I aanpaga amsse o) skemyed pue sauiaping ‘s1030101d uSisap o1 wiep Juswssasse wierfordausunean 3sn o) AUQY "€l
S ¥ £ z 1 "$1010%} DILLOUOD20I005 puE [EIM|nDd "ade “SISOUZERIP 07 SUIPIOIIR SWERIS0Id/SUOIIURAISIUT 2rendoxdde 109[9s 01 AM[IQY "1
"$SoUIpRal JUS[DAUINEd puB SIWERLIUIN I[RUOSEI YIIA JUSISUOT SaUW02IN0
< . £ z 1 pauueld 19aw 0 sweidord pue suonuaasul Jo ANSUAUL pUE uONEIND *£uanbayy ‘ad43 1091s pue sznuoud o3 Ay 11
c ¥ £ Z I 552001d Furaue(d o1 Ul AGO[OUYD2}/SADTASD SANSISSE 21e10dIodUL 0] AN[IY 01
“SUOTIEIpUTETIU0D Jo/pue suonnedald ‘sisouseip
S ¥ ¢ 7 1 Y JUAISISUOS SISK[RUE §SE] puB ‘ANAnIoR padu 1wa1[auanied uo paseq suresdord pue suopuaAlAUL ufisop 01 AM[IQY ‘6
Iy b € z 1 “$52001d FuTuUe(d 9y} Ul SI0 JUBDLIUSIS pue ‘Altre] JUaLd Ul Ipn[dUL 0) Alqy ‘g
I v € z i “Swie)301d pUE sUONUIAISIUT ATeuljdIoSIpIauL SUIpia0id UL 21E10qE][00 PUE JjEUIRIOOS O ANpay L
< ¥ € T 1 “s$9701d gutuue]d weigo1dAuawWIEL) U] UL BIEP JUIWSSISSE 3ulsn ul (S ‘9
< . £ 7 1 "SULI2] [BIOIABUSG/[BUOTIOUN] Ul SUOHIUIAIIIUT PUE ‘SILI3IRNS "S2AIID91GO 'S[EOB JWOINO JUII[D J[GEINSESW JuNm Ul [[NS ¢
I v € z 1 "SISA[BUE YSE} PUE AJIATIOR UL IS b
c s € 7 1 "S2AN03Mq0 pUE S|E08/5[000104d 199w o] swesdold SUIdO[aASp UT IS 'E
I ¥ € Fa I $52501d guiiue|d 2y O 1uBA3|2L SaNDIUYD3} PUT SWIISAS UOHEIUSWNIOD J0 S2pa[MoEy ¢
‘ue[d welsoIdAudUNEan
a4} ul WUSWAA|0AUT $33110 JueayuSis/Aiwegpusned pue :aredssiye pue 29 IBYoSIP JOJ SUCHEIIPISUOD ‘JURUIdARIYIE Sunen(eas
10J SPOYIaW [JUIWIASNIE J0J SIwel) suin ‘SUOTIUSAINUT JO UOTIRIND pue “Alsuaul ‘Kouanbaiy ‘ad£; {(suuim [eIOtABL3q 10
[eUOTIOUNY UI PAQLIDSIP) $[0F J[qRInseaw Wiz Juojuoys ssuonguitysyiuans pue s3urpul ATRLUWAS JUAWSSISSE [JUSWIRIT
e v £ z | PUE JU2WSSISSE 10§ [E1I3)a1 Jo Aep ‘stiey]l -ueid wesgosdavaunean aatsuaya1dwod e Jo siauedwon Jo a3papmou) 1
20U212dUI0d paAlanIad AT AIA = ¢
asumaduwos paatzorad YIIH = ¢
souajediuoo pearaniad afemay = ¢
39un1aduwiod paaladred [eunuly = 7
aousiadutos paatdarad oN = |
:35u32dwor) Jo [9AY] pRAlRIR] Kouatedwo))

-Buiuonsuny nsiaj pue
Jo asn 3y y3noxy ‘sa1darens ‘saanoalqo ‘siead aa21yde O} swe

saniAnae afi] ut aouspuadepui pue Suruonoury juatssusned saoxdwr jey) suonuUIAINUL IMRWISAS PUB PAINIONIS

1301d Surdofaasp pue Sutuuerd ur 2ousradwod sajensuourap isifersadg uones1vay sunaderey]

YL "P3199[{00 BIEP JUILISSISSE UO PISE] SUOHUIAISUI pue sa1ajens ‘saandalqo ‘s[eod Agnuspy jey; sued pazijenpiapur jo justwdojasap pue Suneerd
Ut 25u31odWed SOIERSUCWAP IS1[eroads uoHEdIINY synadesay] 4L SNVTd WYYDOUJ/INIWLVIIL 40 INTNJOTIATA GNV ONINNVId

Guidelines for Internships in Therapeutic Recreation

36 American Therapeutic Recreation Association




spuapdmo)) J0) SIRPPIRD VHLY

S v £ [4 [ BUIRI]
< ¥ € Fé 1 puuen WM | € ¥ 3 z I JUSUISAOW/0Ue (]
s ¥ £ 4 1 S3N1ANIE 031A1a5/5193l01d | § L4 £ [4 1 U0T)EIR)uIA] AJUNUIIC))
S v € 4 1 T BUIA[OS WR|401d | § ¥ £ z [ TOnE31501 100PINO/IduUIE.)
¢ 14 £ [4 1 SJUIAS [e1dads/sanIed | § ¥ £ [4 I ~ gut][a? Aois/Adeaqionglg
s 4 £ [4 l Hulauis/oIsny | § 14 £ [4 [ sonenby
S 14 £ 4 1 uonelpay | § L4 £ F4 1 SU0dS/SIUR[YIY
s L4 t [4 ! 2MGNOIIOH | & ¥ £ [4 I DUIUIED SSIUIATHISSY
s ¥ £ [4 [ Hulpl YoeqasIoy | ¢ L4 £ [4 I SUOIIUBSAIIIUI PAEII[IOB] [Ty
¢ L4 £ [4 1 sowren) | § 14 £ . T 1 SYBI/SIIY
S t 3 T 1 S21QOIaE/SSaWY/SI0ISXY | § ¥ £ Fa i S2ANENIUL/SIJUILISAXD AGUIAPY

[EHEIEYE]
[ ¥ ' z | w9918 Jpesausuamodwy | ¢ ¥ £ Z 1 Funjoos/Bwial] AJIEP JO SIMIANDY

(Fulm0]104 341 JO [1' Ul P[5 3q P10OM [ENPIATPUL Fue ey Ajduwt 0] PIpUILUL 10U ST I SAON)

:s¢ 1oNs ssnrjEpow Jo Asirea e ul diysiapeat Ut (IS 11

IS ¥ 3 T I “§|0J0101d/uoTieIado JO sue|d UINIM YIIM JUISISUOD sweigold/suonuaarajul gutdjdde pue sulio3[2s Ut [[S ‘01

I3 ¥ 3 7 1 "SSWOIIn0 UsI[o/1uened yovas 0] sajdound SuiuIea]/sulyoes) 550 AleAnoapJ2 01 IS 6

< ¥ € T 1 -diysucne]a] onnadelay) 9A102)J9 Ue SUIYsIqelss ul (IS '8

*SUIRI301d/SUOTIUSAIIUL

N b € z 1 0 uoneuawidwi 31 01 a1g|1 sanbiuyoa) pue (s0U ssardord ‘8'2) swaisAs uvonpuswndop Jo 23pajmouy L

3 + € 7 1 SIIEIZ0Id/SUONUSAIRIUT JO SGOIEDI[dWI TU2LLIEII] 35I9APE pue "[EdIIa ‘(2951 Jo 98pemouy 9

c . € 7 1 a1ea Jueouaned o} sayoeoidde ATeul|diosipiaul pue Sour[dIosIp PAI[[E JO UOLIOUN] PUE J[013Y) JUO I3PAMOTY  'G

S 4 € z 1 “SenbIuyoa) puE AJoat) diysIaped] JO 8pa[Mmouy ‘v

S + £ z I (SIS JUT[PSUN0Y;UONESTUNWILOD [BUOSIadIaU] 3]} UOHESILNWWOD annadelay) Jo IFPIMOUN g

I ¥ 13 7 I “Sas59001d pue sojweuip dnold Jo sepamouy] T

4 ¥ 3 Fa 1 S3WO05IN0 JUSULIEa]] §oval O) 95N O} SWEIgoid/suonuaAaiul [enuaiod Jo AlSLIeA € JO agpsmouy |
aoumaduioo paatoaiad YII AlA =€
souajadwos paaresiad y3IH = ¢
aousiadwos paatanad 38RRAY = €
sousadwos paateoiad (WA =
aoumaduros paatsatad oN = |

aouaaduion) Jo 1997 paAIadlnd Koumaduio)

‘sanbluyd2] UOLIUIAIIUL PIJIS[as pue ‘Furasunoo,/Surdia] ‘solUIBUAp

dnoi$ pue digsiapea| ur 20u9)2dw0d SALNSUOWIP 1s1jei0adg uonea1day onnadelsyy ayi ‘Kqreatyroads AI[iqesip JO 51032 2y} BUII]S IO 3ONPA SE

J1o# se Sutuonouny Justjaausned IjelIqeyal 10 ‘3leipawial ‘0101531 0} swiesSoid pue sUONUIAIUT ALl

doxdde Suisn ueld weidoid/usunean pazienplalpul

oy Juswiajdunt 0} 30usjadwion Ay} $I)ENSUOUP Jsijeroads uonealoay onnadessy] Yy NVId WYIDOUd/ INTALVIUL HHL 40 NOILLVINTWATdNI

- e

Guidelines for Internships in Therapeutic Recreation 37

jation

American Therapeutic Recreation Assoc




sapunadwo)) 10) savIPPIND VLY

g
14
ay
1y
1y
1y
1y
SIS AI[EpON
1 Sp SIS Surpasuno)/Suidiey
14 ¢t somreu(q dneiny 29 digsiepea]
npa1)  Iequny  xysid awlg
3SINOD)  9SINOD  ISINOD L ISINCTD  12BIEO)) 231y JUDUOD
¢ ¥ £ 7 I 59001 UONEIUaW[AUN 21 Ul SIYI0 JUEDIJIUDIS PUE AjHLIR) 1UIl[d/1U3Ned BA10A U1 O) ANHIQY "1
"BUIUONOUN] 2INSI3] PUE SIIHANDE 21 Ul 3ouzapuadapul pue auiuonJuny
< ¥ ¢ z I [2I0IARY3q pUE ‘[EUOnIOWS ‘[RI00s‘2a1IuT0 ‘[ealsAyd aaciduil 0 swesSoxdssuonuarinul jo K1o1ea v asn 0 AN[IQY L1
< + € 7 1 "uonIpu0d Jo 230eYD 20 ssaldold waldauled Uo paseq swel3old/SuonuaAIIUuT anunu0ISIp 10 ‘AJIPOL *M3TADI 01 ANI[IQY "0
I ¥ € 7 I "s[e03 Jua1oauatied 123U 03 WawdInba pue $33IAP "SINDIUYII) SANSISSE JO A)aLIRA 350 O] AN[IQY "¢
S . € Fa I Sal00o3n0 JUSijoAusned [BWNdo 2AaIyoe 01 sweldold/suonuaAalaul sjendoidde 10938 01 ANIQY "
“PRIEDIPUI SE JUIWIEI[-0
S v £ z 1 { #pacad pue yoeosdde Kreurpdiosipiat ayr jo wed v se swesdosd/suonuaalaiul uolearday Junaderay], sesdajur o) SINIQY "¢l
S ¥ £ [4 ] sjis/AdeIsty Aerd
[ ™ £ z i UOTIBIILIR|D SINfRA | ¥ ¢ T 1 BUIISUNOI/UOTEINPS NS
w ¥ € Fa 1 Arunumwod snnadersy] | ¢ ¥ € z I Ioumpy
I ¥ € 7 1 UOREXE[2JJWIMW 5sang | ¢ ¥ € z 1 Aogew papmo)
3 b 3 7 [ Juruien SjIIs [B10S | ¢ v £ z 1 SUCTIUAAIRIUI dno1Dy
4 ¥ 3 4 i uonenuIs Aosusg | ¢ ¥ € z 1 JuIpasunod SSO[ pUe JOUD
< ¥ 3 Fa 1 20UIDSILNLSY | ¢ P 3 z 1 SUOTIUDATIIUT ATTIE]
S ¥ € z 1 TOUEIUILO ANEdY | § ¥ 3 Z 1 TUItIeIa] SATIIS0.) |
< s < 7 1 UONEZI[e1o0ssy | & ¥ £ 4 [ Joeqpasjolg
5 ™ 3 7 1 uoneAloOwsy { § ¥ 3 Z I UIWIISBURLLUOTRIJIPOUL IOIARYSY
c ¥ € Z I "uren) jempa201d ‘do 1sodaig | € t € Fé I Sgengue| Usls UBdLIOUWY
{3UIM0]|0] 241 JO [[E UL Pa([15 2Q P|NOM [enpralpul Aue eyl Ajdwl 01 papualut 10U ST ) 190N}
:se gans sanbiuyoa) wopejIoe] Jo AJaLeA B Ul IS ‘71

Recreation

apeutlc

Guidelines for Internships in Ther:

38 American Therapeutic Recreation Association




sapuxaduro)) Jo) s2013PIND VYLV

1y Sy YL Jo uonenjesy
Upa1)  Iaquny  Xyald surt g,
9SIN07)  9SINOY)  ISINOD UL 3sIN0D  10BIUOYD 221V JUUOD
“GOLEN|EA? WEIF0G/UONUIAIIIUL PUB "2IBJI3)E PUE 331eydsIp Joj sue|d ‘ue(d Jusuneal], pazi[enplalpuf
¢ & £ 7 I au o1 paje|al ssa18oxd pue SUIUONIUN] JO JUAUISSISSEAL Y7 UT SIAYIO ueoyudis pue syueijysivated aajoaur 01 AIqY 11
"SISBq JUISISUOD PUE 9[qE)dipaid € U SaW0INn0 Juil[3ushed
< & ¢ z 1 2A1192}J2 2Insse 0) sAemyed pue soutaping ‘sjoooioad JULJSI 01 Y2UEAsaI PUR Blep UCNENEAS WeIdoidAusunean asn o) Apay 01
-aTeo1ayje/sueld A4 IEYOSip PUSUILIOI]
c ¥ € z I 01 10 uresSoad;onuaAIsIuL Sy ‘ukld WeISOLJ/UIUIEa1], PIZIENPIAIPU] 3yI AJIpOUI O BIED SIBIUEAS DUE azAeue o1 ANQVY 6
3 ¥ c z 1 S2nIANDE 2INSI3| PUt 9J1] Ui BUTEONIUNJ WUAIDAURNEd §S95583) PUE JOJUOW 0] SPOLaLL JO KsUeA € uisn ul [[IS '8
‘urergolduonuaalalug
¢ v £ 7 1 ay) JO SSAUIANIIYYD A} AEN[EAS O BIEP IATEWWAS PUB JANBULIOJ 109[]03 0] SPOI3W SuiuSissp ur (DS L
3 v £ Z 1 SIEULI0J QUILOTS] paseq-glep pue salouage A1oje[ngal JO SIaWalinbal Jo adpamouy] 9
< v € z 1 ~3IeDII1JE pue JESWEall Panuiuod 10f senunpoddo jo adpamouy ¢
"S931AI9S PANUNIUCD J0) S|EL9Jal pUE $a130[0UYIA) PUE SIDTAIP 2ANSISSE “S[[DIS IANTEPE *$30IN0S3I EEI
poddns *sjuswaduele Juiat] SuLapIsuod ‘ARUNWUIOD Y1 01U uoneigaiur {nyssanons pue ssuspuadapur 10§ renumod oy pue
‘20T 2A31YIE O JIBIIZNYE O JUIUWILS]) PANUNUOI 10§ SUOIEPUILLIOII] PUE PIVU AP *[3A3| [EUOIZUN] JUSLIND §1Udi[3/suaned
S ¥ ¢ 7 1 ay1 *s[eof weFoaduonuaaisiut o ATRWLNS B 3pnjdul 18y suejd agreyostp Jo siuawarnbal vongIuaWNoOp 2y JO AFpAMOUY Y
3 b ¢ z 1 SWE1301d/UOITUAAIAIUT TUSLIIEST 9K JO 559USANII9Ja ) JIBA[EAR 0F SIUN0SI JO 2BPIAMOUY "¢
c v € 7 1 "EIED SALBLWILUNS DUE 2ALEULIO) 193[]00 01 SpOUIRUL JO 33pajmouy 7
3 ¥ 3 z I "DJE353] puB UCHEN[EAD JO POYIAUL J[JIUIIIS A1 JO 35pajmoud] |
20uIRUII0D paataolad Yol AISA = ¢
ssugjadwod paateasad Yy = ¢
sousadiuos paaiaoiad afereay = ¢
aoupdwos pasteosad [eUIUI =
aousyaduros pastessed oN = |
:20u21adwo)) JO [9AY] PIAIIIS] Kousiadwo)

pue s5reyosip 10} ue[d o1 Jopio u ueld we

‘wesSo1dU0NUIAIL Y] JO SSIUIANIIIS SY1 JEN[EAS 0} pUe dIEdIS)e

1501d/jusunesy) pazijenpiatpur agy o} ssardoud s just[a/s jusned jo uosuedwos pue ‘Suruonouny JusldAUsRd

JO TUSWISSISSLT SNRWASAS 3Y) Ul 30ujadwod sAeNSUOUWSD 1s1e192dg uonea1dsy sunadelay YL NVTId INTFWLVAYL FHL 10 NOILVOQ'TVAR

Guidelines for Internships in Therapeutic Recreation 39

iation

American Therapeutic Recreation Assoc




sarsunadwo;) 10) SaMEPING VHLYV

:90U3dUI0.) JO [9AT PRAAISIIS]

Y S301A128 Y], JO Juaiadruepy
par)  JaquinN  X1ysid awrg
95IN0Y)  9SINOD)  ISINOD) P ISINOD)  10BIUC)) BIIY JUIUOD)
c ¥ £ z [ “uo1ssejoid pPUE AJudde 2y Jo siPweled [edi1s pue _mmu_ U1ia UOHERI0Y ounadelsy], 9oudexd o) AllQyY 0T
[ ¥ < z i “SWIISAS 221AIAS S50IDF SHIOMIDU IZI[NN PUE wlIay OF AN{IQy 61
"S21IANDE 9J1] UL Foudpuadapui aziundo 01 SI91LER]
g ¥ £ 7 1 | ewswuonausseasiyd idepe pue ssasse o3 uonewiojul JurIAUaNEd pue rear8ojouyaas 91JNusIos asn pue sSeurw o AN[IAY g1
I ¥ ¢ z I “S30IAlas anjeA Y31 pue 3AN033)2 1502 aietidoldde spiacid 01 Ajifend pue 1500 20uRfeq 01 AN[IQY L1
< v 3 Fa I "uones10y Jnnadelay L JO 20119.1d A1 YIlM SPIEpURIS AIOTR[NISI pue A5US3e 21BIgaIuUL puR JIBUIPIo0d O) AlIIQY 91
3 v € z I "SUOISIDIP PUE SXSE] JO uoneznuoud pue UsWLZeUBU AU ‘3UHNPaYas ul [N ‘Gl
S ¥ € z I “$2INpa201d JUFWAFRUEL St PUE [OOUCT UONIIJUl Aouas.3iia “L19Jes sutondeld ul DS F1
4 ¥ 3 Fa 1 “ao110e3d 0) JUEAS[2I SINSSI IONPUCD PUE [BoN19 JUNBDIUNUILIOD Ul IS ‘g
3 v € z I "Elep pue uotjelliojul Juideurul JoJ s1a)ndwoo suisn ut [{IS “ZI
"UONEBIINY
< ¥ £ 7 1 annadeIay], pue s30iAlas uewNy ‘210 Yijeay Jo K1aatap o1 Sujurepad sansst 1uawsdeuew ysu pue [eda) Jo 23pamouy ‘11
3 ¥ < z 1 -s2ss9001d Fuvued 21Z21ens pue AJI[Ioe] JO 3pI[MOUY Ol
I ¥ € Fa 1 JuaUIafeuRw NS pUE Al3jes Joj siuawaiimbal pue sejdiouud jo aspajmouy g
I3 s 3 z 1 “uoIsialadns Jedul|o JO 33pajmouy g
I3 t 3 Fa 1 “(luawdjnbs pue ‘sa1[adns ‘senoe) jaunosiad) saanosai utdedew Jo saonoerd JO adpajmouy L
[S v € z 1 “soonoe1d pue se|dound gupIjsew pue ‘suonowold ‘suone[s1 ofjgnd Jo a3PAMOUN ‘9
S t € 7 1 “SUOIE[R3a] pUE SPrepuels UONEITPaIdJe pUe Aouage [euoissajold TeiuauildAos Jo 38psmouy] ¢
I ¥ £ z i "WauRA0idwi Anend jo saduoeld pue ‘sanbiuyyoa) *A10ay) JO ZPAIMOUTY b
S ¥ € z 1 “Ki[[IqQeIUN0ooE [£3S1) PUE ‘BUNIIPNG ‘SUIOUEBLL JO SNDIUYDY) JO 95po[MOly] ¢
S & £ 7 I “faunosiad Jo Jusinafeusw 2ouewix0)iad pue UISIAINS "BUIUIRI/UOTIEIUILIO JUSWINTLIINL 10 S8pa[mouny g
< v € 7 1 "$991AI98 UEWONY PUE 912 YI[EaY JO AJIAN9P PUE UOIEZIUEEI0 JO 98PI[MOUY [
20u21dwiod pAAddIxd yaIy AJoA = ¢
sousradwos pasarad YISy = 4
auaaduwred paataotad sdeday = ¢
2ouaadwios paalediad feunuiy = 7
souspadwos paaraasad oN = |
Aouaisdwo))

‘swiaouod (eS| pue jeryoenuos pue Jutuue(d siajens pue Anjioe) ‘suoneal oljqnd pue Suneylew ‘Juswodeuew ysU pue ‘Ajajes
‘saoInosal ‘suonemal pue sprepue)s yum ssuerjdwiod quatwsscidun Aygend ‘eosy ‘(puuosiad apnjaur o) ‘uoneaIdy annadesay ] jo sonoexd 2y} sTFeuewr
01 2ousjaduros sajensuowap isijerdads uonearoay snnadersy], a4l SADIAYAS NOILVIHOTH DILNAIVIIHL ONIDVNVIN ANV ONIZINVODHO

Guidelines for Internships in Therapeutic Recreation

lation

40  American Therapeutic Recreation Assoc




Aldrich, L., 8 Morency, Lori. (1997).
Therapeutic recreation internships: A practical guide
for professionals. Paper presented at the American
Therapeutic Recreation Association’s Annua

Conference, Nashville, TN.

Baird, B. N. (1996). The internship,
practicum, and field placement handbook: A guide
for the helping professions. Upper Saddle River, NJ:
Prentice-Hall.

Commission on Education of the Ameri-
can Occupational Therapy Association. (1994).
Guide to fieldwork education. Bethesda, MD:
American Occupational Therapy Association.

Frum, D. C. & Opacich, K. . (n.d.).
Supervision: Development of therapeutic competence.
A videotape presentation and manual, Rush Univer-
sity and the American Occupational Therapy

Association.

Indiana State University. (n.d.). Internship
manual. Terre Haute, IN: Indiana State University.

Indiana University. (n.d.). Therapeutic
recreation internship manual. Bloomington, IN:
Indiana University.

Morrow, ]. R. (19906). Internship guide-
book. Denton, TX: University of North Texas.

Pavilion-Northwest Texas Healthcare
System. (n.d.). Therapeutic recreation internship
manual. Amarillo, TX: Division of Psychiatry and
Behavioral Healthcare.

Southern Illinois University at Carbondale.
(1997). Programs of study in recreation.
Carbondale, IL: Southern Illinois University at
Carbondale.

American Therapeutic Recreation Association

_ A
Guidelines for Internships in Therapeutic Recreation 41






T

ATRA CODE OF ETHICS

The American Therapeutic Recreation Association’s Code of Ethics is intended to be used as a guide for promoting and
maintaining the highest standards of ethical behavior. The code applies to all Therapeutic Recreation personnel. The term
Therapeutic Recreation Personnel includes Certified Therapeutic Recreation Specialists (CTRS), Therapeutic Recreation
Assistants and Therapeutic Recreation students. Acceptance of membership in the American Therapeutic Recreation
Association commits @ member to adharence to these principles.

PRINCIPLE 1
Beneficence/
Non-Maleficence

PRINCIPLE 2
Autonomy

PRINCIPLE 3
Justice

PRINCIPLE 4
Fidelity

PRINCIPLE 5
Veracity/Informed
Consent

PRINCIPLE 6
Confidentiality
and Privacy

PRINCIPLE 7
Competence

PRINCIPLE 8
Compliance with
Laws & Regulations

Therapeutic Recreation personnel shall treat persons in an ethical manner not only by
respecting their decisions and protecting them from harm but also by actively making
effarts to secure their weli-being. Personnel strive to maximize possible benefits, and
minimize possible harms. This serves as the guiding principle for the profession. The term
“persens” includes not only persons served, but colleagues, agancies and the profession.

Therapeutic Recraation personnel have a duty to preserve and protect the right of each
individual to make his/her own choices. Each individual is to ba given the apportunity to
determine his/her own course of action in accordance with a plan freely chosen.

Therapeutic Recreation personne! are responsible for ensuring that individuals are served
fairly and that there is equity in the distribution of services. Individuals receive service
without regard te race, color, creed, gender, sexual orientation, age, disability/disease,
social and financial status.

Therapeutic Recreation personnel have an obligation to be loyal, faithful and meet
commitments made to persons receiving services, colleagues, agencies and the
prefessian.

Therapeutic Recreation personnel shall be truthful and honest. Therapeutic Recreation
personnel are respensible for providing each individual receiving service with infarmation
regarding the service and the professional’s training and credentials, benefits, outcomes,
length of treatment, expected activities, risks, and limitations, Each individual receiving
service has the right to know what is likely to take place during and as a result of professicnal
intervention. Informed consent is obtained when information is provided by the professional.

Therapeutic Recreation personnel are responsible for safequarding information about
individuals served. Ingividuals served have the right to cantrol information about
themselves. When a situation arises that requires disclosure of confidential infarmation
about an individual to protect the individual's welfare or the interest of athers, the
Therapeutic Recreation professional has the respansibility/obligation to inform the
individual served cf the circumstances under which confidentiality was braken.

Therapeutic Recreation personnel have the respensibility to continually seek to expand
ane’s knowladge hase related to Therapeutic Recreation practice. The professional is
responsible for keeping a record of participation in training activities. The professional has
the responsibility for contributing to advancement of the profassion through activities such
as research, dissemination of information through publications and professiconal
presentations, and through active invalvement in professional organizations.

Therapeutic Recreation personnel are responsible for complying with local, state and
federal laws and ATBA policies governing the profession of Therapeutic Recreation,
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